
THE PREJUDICE OF FAMILIARTY 

In this, my last message as acting president to the 
seminary community through Table Talk, I want to share 
words written by Katarina Schuth, O.S.F., a member of 
the Commission on Accrediting of the Association of 
Theological Schools, as inspired by a homily by Daniel 
Harrington, S.J. The message is one I covet for all of us 
here at Gettysburg 

Several weeks ago I attended a worship service 
where the Gospel for the day was Mark 6: 1 -6, on the 
rejection of Jesus by the people of his own town.  
Focusing on the attitude that was current when Jesus v:�s 
ministering in his home territory of Galilee, the hom1llst 
called our attention to an attitude that he identified as "the 
prejudice of familiarity." The people of Nazareth knew 
Jesus and his family from many years of daily contact, and 
assumed that they knew all there was to know about him. 
Because they were so familiar with him, they could not 
accept him as teacher and prophet. I was affected by that 
homily and began thinking about ways in wh�ch my l �fe a�d 
work and that of my colleagues might be tainted with this 
subtle prejudice. 

How easy it is to conclude that people will never 
be more or different from the way we've always known 
them! We might find ourselves secretly (or not so 
secretly) asking "What do they know anyway?" or "Who 
does she think she is speaking out like that?" or "What 
gives him the notion that he has anything worthwhile to 
contribute?" These negative attitudes can operate on 
many leve l s ,  persona l  and p rofe�s i? n�I ,  i n  o�r 
relationships with colleagues in our own inst1tut1o�s and 1n 
our interactions with those from other schools with whom 
we cooperate. 

At home--faculty, administrator, student--th�se 
labels are typical and in many ways necessary to describe 
roles and functions that help us organize our tasks and 
fulfill our responsibilities. The problem is w:hen "t_he 
prejudice of familiarity" sets in: faculty can begin to think 
of administrators as ungrateful and thoughtless, and 
students as naive and immature; administrators can see 
faculty as uncooperative and self-centered, and students 
as demanding and inconsiderate; and stude�t_s can label 
faculty as archaic and egotistical, and adr:i1rnstrators as 
preoccupied and out-of-touch. If these att1tud�s are not 
examined and challenged, one group expects little of the 
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others,  a n d  opportunity for creative response is 
foreclosed. Potential for conversion is not allowed. 

Outside our own institutions there is plenty of 
room for the same callous attitudes to prevail. In our 
various cooperative ventures, we can take for granted the 
ecumenical efforts that were forged with great enthusiasm 
and hope. We can assume that "they" have little to offer 
us, or that "we" are giving more than we are getting from 
our relationship. We can expect others to bring to 
meetings the same old complaints,  the same old 
interests, the same old stories. 

Fortunately, this Easter we are reminded again 
that we have been redeemed. The grace of the season 
suggests that we take on a fresh perspective, observe 
with new vision, walk in new light. We have a chance to 
see what we have never seen before. Is it not a good time 
to reexamine our relationships within our schools and 
among them? We can be imaginative and thoughtful as 
we approach others in worship and work. Our schools can 
be "models for min istry" when we use  t h e  many 
opportun i t ies before us to  demo nstrate r igh t  
relationships. Our interaction might even cause others to 
say, "See how they love one another!" 

Springtime is a good time to take a fresh look at 
our old attitudes and habits, and renew our commitment 
to appreciate and reverence each other. 

J. Russell Hale 
Acting President 1 



Dea r  Ed i t or s ,  
Wha t a r e  we , m i nce m ea t ?  I n  

t he Februa r y  2 8 th i ss ue o f  the 
Lutheran  ( p. 2 9 ) ,  I a nd e v e r ybody 
e l s e  who is  c u r r e n t l y  s tudy i ng a t  
ELCA sem i na r i e s  i n  the  U . S . we r e  
ca l l ed 1 1 c1vcrag e . 11 Now I d on ' t  
be l i eve t ha t  I a m  g o i ng to  be the  
next  Luthe r , but  I d o  th i nk I have 
some ta l e nts. To say t ha t a l l  the 
good ones a r e  g o i ng i nt o  other  
f i e ld s  is  wr ongheaded a nd 
r i d i cu l ous. A l s o  I d on ' t  t h i nk i t  
w i l l  d o  t o o  much  f o r  r e c r u i t i ng.  
Yes , sem i na r y  e n r o l lments  a r e  d own 
but we d on ' t  need to a t tack  the  
ones  tha t a r e  the r e  now . 

The sem i na r y  may not  be 
L ur n i ng out the qua l i ty o f  . .  ca nd idates  i n  s ome p e o p l e ' s  o p 1 n 1 on 
a s  they  used  t o. T o  l a y  t h e  
r e s pons i b i l i ty o n l y  o n  t h e  s tude nts 
is  wr ong. Lord k nows our  
educa t i ona l system in  both  publ i c  
and pa r i sh e duca t i on l ea v e s  much t o  
be d e s i red  i n  s ome  a r ea s . I t o o  
was a v i c t i m  o f  poor  pub l i c  school  
educa t i o n ,  not  an  e xcuse j us t  fact.  
But  I ha v e  d e s i r e ,  compa s s i on ,  some  
bra i ns ,  a nd a f f i rma t i ons  tha t t h i s  
i s  i ndeed  what t h e  Lord  ha s ca l l ed 
me  to  d o. My p o i nt is  orda i ned 
m i n i s t r y  i s  both a head a nd a hea r t  
ca l l i ng.  The s em i na r i es m i g h t  
c l a im  " l oo k  a t  wha t w e  have t o  w o r k  
w i th . "  I c o u l d  s a y  t ha t  ma ybe t h e y  
need t o  d o  a be t t e r  w i th wha t t h e y  
have. Maybe t h e  sem i na r i e s  a nd the  
church  t o  do  a better  j o b  
r e cr u i t i ng . I t  i s  a two -way 
s tr e e t : The qua l i t y  o f  the  
educa t i o n  a l ong w i th the  qua l i ty o f  
lhe  s t udent s . 

Yes  c o u r s e  i t  i s  sad when we 
s e e  g ood pe o p l e  who do not go i n to 
orda i ned m i n i s t r y  f o r  a number o f  
reas ons. But t o  be a bout s lamm i ng 
the  ones  who a r e  seems  s i l l y t o  me.  
I a l s o  d on ' t  be l i eve  tha t a l l  the  
g ood ones  a r e  g o i ng i nt o  other  
f i e lds.  

Ou t own f u t u r e  p r e s i de n t , i f  
he wa s quoted  c or r e c t l y  ( pa ra g r a phs 
6 ,  8 ,  a nd 9 )  to me  i s  not w i nn i ng 
a ny f r i ends . I t h i nk i t  i s  g ood 
tha t t he l a i ty ha v e  ga i ne d  m o r e  
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i n f l ue nce i n  t he church. A f te r  a l l  
i s  the i r  a nd we a r e  t he pr i e s t hood 
o f  a l l  be l i e v e rs.  They need t o  
t a k e  m o r e  owne r s h i p  f o r  t h i s  
e n t e r pr i se. I f  pa r i s hes a r e  n o t  
g e t t i ng h i g h l y  ed uca t e d  l eader s ,  
aga i n  i s  not  j us t  the  a v e r a g e  
s t udents  b u t  the  educa t i on a nd 
ed uca t o r s. La s t l y ,  he  i s  r i g h t  
e v e r ybody needs t o  e ncourage  m o r e  
qua l i f i ed pe o p l e  t o  c ons i d e r  the 
orda i ned m i n i s t r y .  Maybe Mr . 
Be e k ma n w i l l  work  ha rd  to c o r r e c t  
t h e s e  p r o b l ems . I f  he  doe s ,  I hope 
he s ucceeds.  

As  you ca n te l l  I wa s s l i g hted 
by t h i s  sma l l  a r t i c l e  i n  a big  wa y. 
I may  v e r y  we l l  be j us t  a n o t h e r  
a v e r a g e  Joe l e n te r i ng t h e  m i n i s t r y. 
But  t o  r em i nd me o f  t h i s  does  n o t  
he l p  a n yt h i ng . I a m  about  t r y i ng 
t o  u s e  the  g i f t s  I ha v e  b e e n  g i ven  
by God t o  the be s t  tha t I a m  a b l P  
t o  be. I pray  e v e r y  that God w i l l  
he l p  me  to  d o  God ' s  w i l l  f o r  my  
l i f e a nd use  the  g i f t s  I hav e  been  
g i v e n. A f t e r  a l l  tha t is  the  be s t  
I ca n d o. I f  t h a t  i s  j us t  a v erage , 
s o  be i t .  

- - J oe l A r v i d  Be n�Pn  
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